[image: HR_banner_RVC]PERSON SPECIFICATION (PS)
This form lists the essential and desirable requirements needed in order to do the job.

	Job Title: 

	Veterinary Surgeon 
	Job ref no:
	CSS-0138-26

	Grade: 

	6
	Department:
	Clinical Science & Services, Beaumont Sainsbury Animal Hospital

	Accountable to: 
	Head Vet
	Responsible for:

	Vet students 

	PS created by/ or reviewed by:
	Georgina Tyrrell/ Duncan D’Arcy-Howard
	Date PS created/ reviewed:
	15/09/25



	Evidence

	Competency
	Essential
	Desirable

	Knowledge and Experience


	Must be a registered practising member of the RCVS.

[bookmark: _Hlk193100944]Can demonstrate a history of keeping knowledge up to date and actively attending CPD and have attained the minimum number of CPD hours as per the RCVS regulations.
Can demonstrate strong and varied clinical experience offering skilled diagnostics and surgery, and a compassionate and caring service.

Can demonstrate a strong understanding on financial implications to clinical and service decisions.

Experience of applying clinical governance to everyday practice (for example reporting M&Ms)

	Can demonstrate knowledge of logical problem-solving approach to consultations.

Can demonstrate good understanding of the importance of preventative health plans and their implementation.

Experience working in an RCVS Practice Standards Scheme accredited Veterinary Hospital and/or an ISFM feline friendly practice with at least basic knowledge of the requirements.


	Teaching and Training
	Experience of working with veterinary / veterinary nursing students.

Experience modelling professional and clinical standards.

	Contribution to training of veterinary nursing and reception staff.


	Communication Skills






Communication Skills


	Excellent verbal and written communication with varied audiences.
Ability to handle sensitive issues with tact and discretion.

Pro-active in client communication, including financial and clinical discussions.
Competence in using software systems (e.g. Microsoft 360, Rx Works)

Ability to receive and provide constructive feedback.

	

	Liaising and Networking
	Ability to build effective working relationships within the RVC, across the different hospitals.

	Participation in journal clubs and development events.

	Teamwork and Motivation

	Demonstrates respectful and inclusive working relationships.

Positive contribution to team meetings and hospital/RVC culture, modelling hospital values of selflessness, integrity, objectivity, accountability, openness, honesty, trust, and respect.

Engagement with specialist colleagues for care management.

	Experience working in multidisciplinary teams.

	Service Delivery


	Proven ability to deliver high-quality, patient-centred care.

Experience maintaining clinical governance and accurate records.

	Experience contributing to hospital income targets and caseload growth.

Previous involvement in clinical protocol development.

	Planning and Organising Resources


	Strong time management and prioritisation skills.

Ability to adapt to emergencies whilst supporting service delivery.

	

	Initiative and Problem Solving


	Demonstrate ability to deal proactively with colleague and client queries and concerns or complaints and recognise the need to refer elsewhere for guidance if required.

	

	Flexibility
	Willingness and ability to work varied shifts including weekends, on-call and bank holidays, and ability to adapt to rota changes.

Receptive to change and continuous improvement.

	

	Pastoral Care & Welfare
	Ability to remain calm and professional under pressure.

Demonstrate empathy with clients and colleagues.

	Experience supporting welfare in a service-based environment.
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